Hiring Manager Guide to GradSift Overview
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Gradsift uses ai technology to provide a ranking of strong, well-rounded students after
evaluating their full background for a balanced and integrated assessment.

GradSift instantly interprets applicant data from academic performance, work
experiences and extra-curriculars to assess achievements, behavioural skills and
relevance of candidate experiences. The recruiter can then watch recorded video to
assess communication skills and genuine interest in the organization. But they don’t need
to watch every video, only the best, to reach a shortlist.

The recruiter creates search profiles with selection criteria for each role. Filters enable
them to identify candidates for diversity and by current or past employer.

Managers use the data to choose who they would like to advance to their next
assessment stage.

What does Gradsift evaluate?

Academics: University(ies), discipline(s) studied, degree level, grades etc. An employer
can nominate preferred universities and disciplines.

Work Experience: Both career and non-career related work experiences, the job level,
job function and the relevance of that experience to the employer.

Extra-Curricular Achievements: Activities that a student has been involved in, ranging
from student leadership roles, to sports/cultural participation, community volunteer roles
to overseas exchange experiences.

From this data Gradsift also identifies indicators of initiative, leadership and interpersonal
skills.

GradSift ranks candidates who meet the selection criteria, displayed across academics,
work experience and extra-curriculars. Video rating is performed by the recruiter.
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