QUEENSLAND GOVERNMENT and the Retrenchment

No:"Z/©O"d
Supersedes: Directive 7/9¢

. . . provisions only of PSM
Office of the Public Service Standard Number 9

DIRECTIVE

(refer Section 34 of thieublic Service Act 1996

5.

(@)

(b)

(€)

(d)

TITLE: RETRENCHMENT
PURPOSE: To specify the action to be taken in relation to surpts c.anloyees who are
retrenched

LEGISLATIVE PROVISION: Public Service Act 1996Section®1.

EFFECTIVE DATE: 6 June, 1997

DIRECTIVE:
A retrenchment package may only be offerecit’ tenufed public service employees.
This package is only available to surp tiseCinp oyees who have been provided with retraining,
transfer and/or redeployment op»Ciiunities fa© periods specifiBd@ative 6/97, Voluntary

Early Retirement.

The Chief Executive sha’. ensurehat the provisions dhttemeTax Assessment Act 1936 and
Regulationsare compliecywit’..

The Chief Execu! ve sk all encure that the requirements for consultation with employee
organisationsnd i 7dfication to the Commonwealth Employment Service, detailed in Sections
228 and 229 of u.*Woiinlace Relations Act 19@re met.

6. RETRENAVMENT, PACKAGE:

The Retrenciiment/ *ackage consists of the following:

(@)
(b)

(€)

(d)

Accrued Recreation Leave.

Accrued Long Service Leave for employees who have worked for at least one year, on the basi
1.3 weeks for each year of continuous service and a proportionate amount for an incomplete ye
of service.

A severance benefit of two weeks’ pay per year of service and a proportionate amount for an
incomplete year of eligible service (minimum four weeks, maximum 52 weeks).

Tenured part time employees who are declared surplus shall be entitled to a severance benefit
two weeks’ full time pay per year of service and a proportionate amount for an incomplete year
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(€)

(f)

(9)

(h)

(i)

eligible service (minimum four weeks, maximum 52 weeks) calculated on total full time
equivalent years of service. Employees who hold 2 or more tenured part time jobs shall only be
entitled to severance benefit calculated on the proportion of full time equivalent years of service
applicable to the part time job from which they are declared surplus.

Employees whose previous employment is recognised for the purpose of calculating long servi
leave entitlement shall also be entitled to severance benefit based on their period of previous
recognised employment. This provision is conditional upon the total severance benefit not
exceeding 52 weeks.

Employees whose previous employment is recognised for the purpose of calculating long servic
leave entitlement and who have received a severance benefit from their previous employer, sh:
only be entitled to a severance benefit calculated on their curren#perici of employment.

Superannuation benefit is calculated according to the form:f.a precearibe s under the conditions ¢
the superannuation scheme of which the employee is a #.emb¢r.

Employees who are retrenched will be entitled to rgtocacan exenses on the basis of arrangen
specified under rulings issued by the Minister for “.xaining « nd Industrial Relations.

Separation packages included within this D" ectiv. are ompensation for loss of job tenure.

7. RE-EMPLOYMENT :

(@)

(b)

(€)

Employees who have taken a retic..chments.nder this Directive or VER package under Directiy
6/97 and who are subsequent'v re-.nnloyed in a Queensland Government entity as a consulta
or on a casual, part time orffull v ate basis for a total cumulative period of more than twenty (20)
working days, in one orzfiore Quedasland Government entities, shall be entitled to retain only
that portion of the severcaat bensfit applicable to the period of time for which they were not
employed in a Quetiis anG Sovernment entity.

A tenured partiime mployee who receives a retrenchment package for the loss of one tenurec
part time job anawvho ietains another part time job in the Queensland public service, shall be
required tcxefund 1 )e portion of severance benefit to which they are not entitled should they
subssguentlyiacrfase their part time hours during the period to which the severance benefit
app es

As a condition of re-employment, an appointee paid a severance benefit is required to refund
to the Crown that portion of the severance benefit to which they are not entitled. The Chief
Executive of the re-employing agency is responsible for implementing procedures to collect
this portion.

8. APPROVAL:
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(@) Chief Executives may approve the retrenchment of public service employees, other than Senior
Executive Officers, of the department in which the package is to be offered.

(b) The Governor in Council shall approve the retrenchment of Senior Executive Officers after
consultation with the Public Service Commissioner.

9. NON APPLICATION:

(@) Temporary employekscasual employees, contract employees, employees whose termination is i
accordance with disciplinary action and employees whose termination is in accordance with
retirement because of mental or physical incapacity are excluded from the provisions of this
Directive.

! Temporary employees engaged prior to the effective date of this Directive who are made surplus to requirements and
who are able to demonstrate to the satisfaction of the chief executive that they have implied permanency, may be
compensated for job loss at the discretion of the chief executive in accordance with the provisions of this Directive
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