\\\\Queensland Government

Public Service Commission

Minister for Transport, Trade, _ DIRECTIVE No. 16/08

Em ploym ent and |l'|dl.lStI'Ial RElatIOI'IS Refer Section 53 of the Public Service Act 2008

1. Title: Engaging Officers on Fixed Term Contracts @f
Employment
2. Supersedes: Directive No. 2/08 — Contracts for a Fixed Ter Offi wh

Remuneration is Less than that of a Senior Offi
Directive No. 11/04 — Contracts for a Fixed Term

3. Purpose:

or retain officers with critic

skills for specific business needs by offering financial and/ entives.

4. Legislative Provision: Public Service Act&2008 3, section 121 anthsection
5. Effective date: 15 December 2008

To provide public service agencies with the flexibility to at %

6. Application:
This directive applies to public ser ffigérs appointed on of employment for a
fixed term. It is to be read i jURG ith the directive o ent and Selection in

force at the relevant time.

7. Inconsistency:

e,PUblic Service Act 2008 an 687 of the Industrial Relations
b conflict With‘l Act, regUation or industrial instrument.

Sections 51 and
Act 1999 apply if

8. Definiti

“Fixed te means that the
defined perio
“J a means t offered for the position is based on an
e

{ e officer on a contract of employment is for
ent” assess at might be paid in the private sector for roles with similar

respéns es. Appropriate advice is generally sourced from a
Ore erat ecialist. It is usually the practice for the remuneration for the

sitl@h,in question to be set in the bottom 25% of the private sector range.

“Non-tied ea a commercial operation that truly competes with the private
Commer ctor for business and revenue.
Business U

“Technical means an officer employed because of his or her exceptional

Specialist” competency in a particular professional, technical or business
discipline which would require tertiary qualifications and/or
professional/technical expertise including industry or business experience
and recognition.
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8. Provisions:

8.1 Policy Objective

(a) a means to attract and retain officers with critical skills €
significant project;

(b) a means to attract and retain highly skilled techni
critical skills where there is a shortage in the job ma

(c) a means to retain officers with critical skills unti

(d) a means to attract officers to positions in areg
employment conditions attached to rtic
inadequate to attract and/or retain ap i

() a means to provide special em
overseas;

(f) a means to attract and retai i
and

(g) a means to maintain exis
affected by machiner

%

8.2 Policy Requirements

8.2.1 The engage fficegs on fixed term contract employment must be in accordance
with the obje of this directive. In.making a'decis 0 engage an officer under section

122 of th f executive must en

ing process, or a job market assessment, is
ropfiate remuneration level for the job;
ent is resolved so that there is no overall

cts of employment are not to be used for continuing or on-going roles
les that should properly fall within the Senior Executive Service.

Directive 16/08 — Engaging Officers on Fixed Term Contracts of Employment Page 2
Public Service Commission and

Minister for Transport, Trade, Employment and Industrial Relations



S\\\Queensland Government

Public Service Commission
Minister for Transport, Trade,
Employment and Industrial Relations

DIRECTIVE No. 16/08

Refer Section 53 of the Public Service Act 2008

8.2.2 The use of fixed term contracts of employment under a scheme, initiative
strategy (including variations to the approved scheme, initiative
occupational group involving a number of roles (e.g. a proposal under
Attraction and Retention Remuneration and Incentive Polic
from the Commission Chief Executive and/or the Director-
responsible for administering the Industrial Relations Act 1999.

employment
gy) for an
ernment’s
approval

8.2.3 Remuneration and employment conditions offered unde ntract of employment gust
transparent, justified and defendable.

8.2.4 The level of total remuneration must not excee 0 senior execut
SES 4), unless the chief executive of thg age s there is a valid
otherwise. In these cases, approval of the sion Chief Executiye is
engaging the person on a fixed term co

8.2.5 For situations not clearly covered by theip Pjectives set down in sgctti .9, the chief
executive must:

(a) where it is intended tha
senior executive, obt
(b) where the remun

gutive; or
payable to a senior
f the department responsible for

the Commission Cf
ended to be below the mini
the chief exec
elations Act 1999

a Tixed term contract 0 nt is five (5) years, or a lesser
e employmerdp sitdation. \WFor technical specialist positions, a new
lo to extend beyond five (5) years.
t

n

8.2.6

ed under s.122 of the Act shall be in a form
ief Executive for positions remunerated in the
r above. The template for a contract for positions
issued by the Director-General of the department
dustrial Relations Act 1999. Except for salary
ariations, any amendm e standard template terms of a contract of employment
ssued under s.12 the Act must be approved by the issuing authority.

8.2.8 Chief executiv r uired to:

ber and details of fixed term contracts of employment approved in
es through the Commission Chief Executive as required by the Premier;
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8.2.9 Annual salary increases granted to officers employed on fixed term contract§under section
122 of the Act, must not exceed the increase approved for senior e i or tenured
officers at the equivalent classification level. Officers remunerated a ot tied to
senior executive or tenured officer classifications may, at thg, dig

8.2.10

compliance with this directive. i @
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