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DIRECTIVE 9/14

Supersedes: 5/13

Commission Chief Executive Directive: Voluntary Medical
Retirement

1. Purpose:

To establish a pilot scheme providing the conditions for and entitlements of public service
employees who voluntarily retire for medical reasons.

2. Effective date:
29 August 2014

3. Legislative provisions:

Sections 53(baa), 53(c) and 136 of the Public Service Act 2008 (PSA

4. Application:

This directive applies to permanent public service employ agediunder the PSA and

» Department of Communities, Child Safet i ity Services
» Department of the Premier and Cabi
* Department of Education, Trainin
* Department of Agriculture, Fisheri
* Department of National Park , Sport and Racing
otection
* Department of Transport
» Department of State Develoy astructure and Planning

Department of Tousisi, M2 Small Business and the Commonwealth Games

irective applies holds more than one public service role, the
ded to their additional employing agency(ies) if the employee is

6.1 The Queensland Government is committed to supporting public service employees who
experience illness or injury to maintain their employment, including, where appropriate,
through the application of reasonable adjustment.

Great state. Great opportunity.
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6.3

6.4

7. Voluntary medical retirement request

7.1

7.2

7.3

7.4

7.5

It is recognised, however, that this aim may not always be feasible, achievable or in the
best interests of the employer or employee. This directive provides a framework for
managing situations where an employee identifies that they cannot continue in their role
because of illness or injury.

Processes under this directive should be implemented with appropriate sensitivity
respect.

Voluntary medical retirement is not an alternative to performance or conduct mana

A public service employee may apply for a voluntary medical retirement p

The chief executive may accept medical evidence
practitioner and/or may request that indepe

oyee’s treating medical
ce be provided.

An application under clause 7.1 must al
one public service role. If so, the applic

employee holds more than
the role titles, enclose a copy of
mpact of the injury or iliness on all

ust:

provide the employee with two weeks to advise of their decision. Unless an
extension is agreed to by the chief executive, where no decision is advised within
two weeks, the employee is deemed to have declined the offer

(i) any extension under clause 7.7(a) must be reasonable and take into account the
interests of the employer and employee in an early resolution
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nominate a proposed separation date, however this date can be amended by
mutual agreement. A nominated separation date should reflect that the agency has
medical evidence that the employee cannot continue in their role and that an early
resolution is in the interests of the employer and the employee

(c) attach a copy of this directive.

7.8 Employees are responsible for seeking their own advice in relation to financial and
taxation issues and superannuation entittements associated with accepting a volugte
medical retirement package, including the type and number of medical reports ne
to meet Australian Tax Office requirements for employment termination payments.

7.9 Where the chief executive does not support an application under clause
advice, including reasons, must be provided to the employee.

8. Employees with multiple roles

8.1 Where an employee holds multiple roles that are:
(@  substantially the same, and/or

(b)  the nature of the illness or injury is such that itd oyee’s ability to

continue in more than one / all of the roles,

an application under clause 7.1 must be made si relation to all relevant

permanent roles.

8.2  Where an employee holds multiple roles ina chief executive must consider
the factors in clause 7.6 in relation to eac

8.3  Where an employee holds a role i re than one cipating agency the chief executives
of the employee’s agencies must:

(@  consult with each o ut ffer, including any transfer opportunities to
maintain employ

(b)  consider the app o relife in respect of the roles in their agency.

8.4 es including one in an agency not participating in this

public service roles.

n employee who holds multiple roles, and as a result of clauses 8.3 or 8.4, is
red such that their full-time equivalency equals or exceeds that of their combined
a voluntary medical retirement package may not be offered.

ere an employee who holds multiple roles, and as a result of clauses 8.3 or 8.4, is
offered an increase to their full-time equivalency in one role, such that it equals or exceeds
that of the combined roles, a voluntary medical retirement package may not be offered.
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9. Voluntary medical retirement package

9.1

9.2

9.3

10.Re-engagement

A voluntary medical retirement package comprises the following:
(@) accrued recreation leave

(b) accrued long service leave for employees who have worked for at least five (5 rs,
on the basis of 1.3 weeks for each year of continuous service and a proportionat
amount for an incomplete year of service

(c) aseverance payment of two weeks full-time pay per full-time equivalent year
service and a proportionate amount for an incomplete year of service paid at t
employee's substantive appointed level. The minimum payment is f p
and the maximum is 52 weeks.

A chief executive may, in consultation with the Commission Chie he Public
Service Commission, offer an incentive payment as part of the vl ment
package.

A voluntary medical retirement package and any incentive pa
on a part-time basis (as at the date of proposed separation) is
basis.

pyees working

10.1 A person who accepts a voluntary medical r, der this directive may be

re-engaged as a consultant, contractor, o i nsland Government entity
provided that:

(@) the person provides medical and unambiguously states that the
person’s current condition w her ability to safely and effectively
perform the proposed role and gagement would not pose a risk of worsening or
aggravating an existi [ , including the injury or iliness for which the
person accepted a [ irement package

(b) the employing agen : ted a risk assessment that supports re-engagement

(c) the person s
Under the directive relating to early retirement,
dancy

hief executive considers relevant.

utive has made a decision under clause 8 that an employee with

roles is not required to separate from all roles to receive a voluntary
ment package, the employee may continue in their existing role (or

tially similar role) but may not otherwise be engaged as a consultant, contractor, or
ee in a Queensland Government entity, unless the requirements of re-engagement
out in clause 10.1 are met.

chief executive is responsible for determining if a role is substantially similar, having
regard to whether the role uses the same skill sets as the existing role and whether it is or is
not impacted on by the injury or iliness which led to the voluntary medical retirement under
clause 7.
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11.Relationship with Chapter 5, Part 7 of the Public Service Act 2008

11.1 Voluntary medical retirement under this directive is a distinct and separate process from a
medical assessment and subsequent decision under Chapter 5, Part 7 of the PSA.

11.2 Notwithstanding clause 11.1, an employee may make an application under clause 7.1 of
this directive, where a direction has been made under s175 of the PSA but prior to a
decision being made under s178 of the PSA and to avoid any doubt, an employee is n
eligible for a voluntary medical retirement package where a decision has been mad
5178 of the PSA.

11.3 Where a chief executive makes a decision under this directive to not offer a volunta
medical retirement package or an employee declines an offer under clause [
directive, the chief executive should consider what action, if any, should b
Chapter 5, Part 7 of the PSA.

12 Reporting

12.1 A chief executive must provide information about the impleme,
requested by the Commission Chief Executive of the Public S

13 Transitional arrangements for the Department of C i i fety and
Disability Services

13.1 A person who retired under the superseded directiv
contractor, or employee in a Queensland G

gaged as a consultant,
e conditions set out in this

directive.
13.2 An application to retire by an employ superseded directive that has not
been decided when this directive t ecided under this directive and the

14 Definitions

Medical evidence means medi
information, including at least 0
a decision about the empie

e chief executive considers provides sufficient
edical opinion to enable the chief executive to make

Multiple roles means/multiple imeroles or a combination of part-time and casual roles,
provided that at leas is @permanent role.

Service, for th grmining the separation payment, means any period of service
that has been re ' purposes of calculating long service leave. This includes the
current p iod of e ad any previous periods of service recognised in accordance with
of previous service and employment. Where an employee has
verance payment’, any recognised service to that date, will not count
etermining a separation payment under this directive.

! Including, but not limited to severance payments received for redundancy, retrenchment or voluntary separation
program.
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